JOB DESCRIPTION

1. Shared responsibilities with other members of the Leadership Group.

1.1. To develop and implement ways of improving the effectiveness of both learning and teaching, including supporting the delivery of appropriate in-house training. 

1.2. To support teachers in the classroom with raising pupil achievement. 

1.3. To provide pastoral and disciplinary support both inside and outside the classroom, throughout the school day, in co-operation with the deputy head teacher. 

1.4. To work within the leadership team to co-ordinate assessment, recording and reporting to improve student performance and set targets at individual student, class, and school levels. 

1.5. To develop and implement strategies for monitoring and evaluating students’ work. 

1.6. To ensure that Westbury is a school that provides equality of opportunity for all. 

1.7. To develop Westbury Schools role as a specialist resource in Nottingham. 

1.8. To promote and safeguarding the welfare of children and young persons s/he is responsible for, or comes into contact with. 

2. Responsibilities divided between members of the Leadership Group 

2.1. To have overall responsibility for the management of all aspects of particular areas of the curriculum (to be negotiated). 

2.2. To be responsible for the successful implementation of particular whole school policies and initiatives (to be negotiated). 

2.3. To be responsible for supporting working groups in achieving targets identified in the School Improvement Plan.

3. Responsibilities shared with the Leadership Group for all other aspects of school life 

3.1. School improvement planning. 

3.2. Pupil behaviour and welfare. 

3.3. Staff professional development, performance management and welfare.

3.4. Working with Governors’ sub-committees.
3.5. Supporting pupils across the school.

3.6. Equal Opportunities. 

Contd/ 

4. Specific Roles and Tasks 

4.1. Other specific roles and tasks will be negotiated, dependent on the interests and strengths of the successful applicant.  
4.2. Teaching commitment approximately 0.5 of the week, depending on timetable needs.

Applications 
If you like what you have read and think that you would like to join our team, please complete the enclosed application form and write a letter of application selling yourself to us.  In this, try to put across your personality and vision, as well as describing your CV.  Potential is as important as experience.  The application form and details are also available on our website www.westburyschool.co.uk.  I look forward to reading your application. 

This School is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. 
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